Confidential

Employment Application Form /\ : , ADELAIDE
PLACE
Position applied for: Venue Team Lead : ' BARTIST CHUREH

Return Completed form to jobs@apbc.net

Personal Details

Education and Training
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MEMBERSHIP OF PROFESSIONAL BODIES

DETAILS OF ANY RELEVANT TRAINING
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Employment Information

ENTITLEMENT TO WORK IN THE UNITED KINGDOM

YES/NO

PRESENT / MOST RECENT EMPLOYMENT
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PREVIOUS EMPLOYMENT - PAID OR UNPAID

(Begin with most recent and include periods of unemployment.)
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Why are you applying for this job?

Please give any details you feel are relevant in support of your application, including:
1. Why you are interested in this role
2. Why you feel you are suitable for this role

Your Christian Commitment

Tell us about your Christian commitment, church background, and how your faith informs
your work and/or working practices.
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Additional Question

Health
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Hobbies and Interests

Disclosure of Criminal Convictions

Due to the nature of the position for which you are applying, you are not entitled to withhold information
about convictions, which for other purposes are regarded as “spent”. This is because this post is exempt-
ed from the relevant provisions of the Rehabilitation of Offenders Act 1974.

To take up this post, you will require to be a member of the Protecting Vulnerable Groups Scheme and

Adelaide Place Baptist Church will seek disclosure information for the successful applicant before any
offer of employment can be confirmed.

Are you a member of the Protecting Vulnerable Groups Scheme?

Yes, my Scheme Membership Number is:
and is in relation to work with:

Children Protected Adults Both Children and Protected Adults

No, | am not a Scheme Member

Have you ever been charged with or convicted of a criminal offence?

Have any police enquiries been undertaken following allegations made against
you?

If you answered YES to either of the above questions, please give details of all convictions, charges, and/
or police enquiries:

Date Please explain fully the nature of each conviction, ~ Penalty Imposed
charge, or police enquiry.
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Referees
Please provide details of two referees; one should be your current or most recent employer and one
from your Minister or a leader from your Christian community. References for shortlisted candidates may

be taken up before interview unless you request otherwise.

Reference 1

Reference 2

Yes / No
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Declaration




